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Educational Level

$10.00 hr.
$20,800 yr.

EDUCATION & TRAINING PAY! ~ 2005

Associate Degree and/or Postsecondary Vocational Training
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Highest paying occupations in Idaho

requiring an associate degree and/or

postsecondary vocational training
offered at Lewis Clark State College

$20.00 hr.
$41,600 yr.

**ldaho Average Pay per Hour and Year

$30.00 hr.
$62,400 yr.

First Professional or Doctoral Degree
Master's Degree or Work Experience + Bachelor's

Bachelor's Degree

Employment Growth over the Next Decade (2012)

* * * * Strongest (40% +)
* * * Strong (30%b to 39%06)
* * Moderate (15% to 29%6)

= siight (up to 1490)

Associate
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and/or

Postsecondary
Vocational
Training

Work Experience in Related Occupation
Long-term and Moderate on-the-job Training

Short-term on-the-job Training

$19.46

$18.47
$18.30
$17.92
$17.91
$17.60

$17.05

Average Wage
$15.39
$15.29
$15.04
$14.70
$14.29
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$14.03

$12.00

$16.73

Medical Se

$28.71

$24.99 Occ
Registe
Real Est
Mech. Eng
Radiologic T¢g

$19.45 Elect. and Eleg

$19.27 Mechanical D
Paralegals and
Drafter, Eng.,

Computer Supp

Elect. and Elctrag

Architectural an

leavy Equip. Megq

Bus and Truck Mech.

Lic. Practical and Vog

Farm Equipment Mec

Welders, Cutters,
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chnicians (1,160)
ctronic Drafters (220)
afters (260)
I Legal Assistants (650)
% Map. Techs. (1,150)
brt Specialists (2,440)
n. Reparairers (96)
d Civil Drafters (450)
h. -exc. Engines (890)
and Dies. Spec. (1,410)
ational Nurses (3,950)
hanics (850)
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The above educational and training categories are determined by the Bureau of Labor Statistics (BLS). The BLS determines the Standard Occupational Classification that apply to these 11 categories. The Idaho Research and Analysis Bureau then
combines similar training and educational categories in order to form seven educational and training categories and calculates a new average wage by applying the appropriate weights to each category according to the employment totals and median
wage of each occupation. Idaho also uses a statistical aging technique to improve the currency of the data. Therefore, the figures disclosed on this document and official BLS figures may slightly differ due to these varying statistical techniques. While

2005 is the release date, data are culled from 2001, 2002, and 2003 surveys. This three year sample is aged to reflect wages and educational levels in 2004. NA denotes Not Available.
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For more Labor Market Information go to:

lmi.idaho.gov

For information on schooling and careers go to: et -
= = idahocis.org

~Ask here for a user name and password~




